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To STcRETARIEs Col,tvENTIot'J

lvlny 19, 1990

( Usunl GnrETr NGS AND AcrruolntlEDGEMErurs )

I T, s REALLY A PLEASURE FCP ME TO BE

HERE A}'iD OU I TE AN HOI\IOR AS WELL .

THIs IS TRULY A DISTIIUGTJISHED GROUP

AI'ID CINE THAT REPRESENTS THE F I NEST OF A

F I NE PROFESS I ON A PROFESS I Ot\J U.II THOUT

WHICH NO BUSINFSS,.,NO OFFICE OF ANY

KI}ID,,.COULD FUNCTION FCR A SINGLE DAY.

WT,nT ALL FAMILIAR WITH THE

EXPRESS I ON, ,,BEH 
I ND EVERY GREAT I4AN I S A

G t? EAT WOMAI'| , "

L t rrw r sr I T' s rRUE THAT BEH I ND

{li 'yl

EVERY GREAT BOSS I S A GREAT SECRETAPY.
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Aruo WH I LE I oON, T CLAI M To BE THE

WoRLD, S GREATEST BOSS, I cnlt ATTEST THAT I

HAVE THE GC)OD FORTIJNE TO HAVE TWO OF TH E

WORLD, S GREATEST SECRETAR I ES oI'J MY

STAFF CnrHv I N MY HnnR I SBUR G

0rr r cr AND IN MY GnTENSBURG

OFF I CE .

IT,s A COINCIDENCE OF TIMING

PERHAPS THAT THIS CONVEI.ITION TAKES PLACE

ALMOST A MONTH AFTER THE OBSERVANCE OF

PnoFESSIoNAL STcRETARIE-q l,'lrrr IN Apnll

AI\D A WEEK AFTER OUR At\!NIJAL CELFBRATION

oF MoTHER's DAY,

Tarrru ToGETHER, THESE oBSERVANCES

CALL TO YIIt\ID THE ROLE MANY WOMEN FII\!D

THEMSELVES I I'I TODAY I\S U{ORKI NG W IVES AND

MOTHERS,
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Womru roDAY t? I GHTFUL LY REL I sH AND

TAKE PRIDE IN THEIR CAREERS WHILE, AT

THE SAME TIME, THEIR EMPLOYMEI!T IS OFTEN

F I NANC I ALL Y NECESSARY FOR THE I R

HousEHoLD T0 sURVI vE I N ToDAy' s EcoNoMy ,

IITI THE STATE LHGISLATURE, WE

REcoGI'! IzE THE REALITIES oF ToDAv's

FAMILY LIFE AI\ID ARE WORKING ON

LEGISLATIOT\! TO ADDRESS THOSE REALITIES

PART I CULARLY I N RELAT I ON TO FAM I LY

AI'ID MEDICAL LEAVE AND THE GROWING

I MPORTANICE OF DAY CARE FOR YOUNG

CH I LDRE['.I ,

You'vr PRoBABLY READ oR HEARD ABoUT

THF: FRmtlv AND lvlrnrcAL LrnvE BILL, Mnyer

SOI4E OF YOUR EMPLOYERS, , . AI..ID MAYBE SOME

OF YOU , . . ARE I\IOT THAT ENTHUS I AST I C ABOUT

IT,
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Bur rHAT's 0K, TnRt's wHAT ouR

DEMocRACY Is ALL ABot.,r, lvlRt'ry 0F you

PROBABLY WORK FOR OPERATIONS THAT

AL READY PROV I DE G ENEROUS L EAVE FOR

tsIRTH,.,FOR ADOPTION OF A NEI,{BORN...FOR

THE CARE OF A FAM I LY MEMBER WHO I S

SER I OLISLY I LL , , . OR FOR YOUR OWN I LLNESS

OR I NJURY.

TuRT,s WHAT THIS BILL WOULD

DO. IT WOULD PF?OVIDE UNPAID LEAVE UP TO

18 WEEKS FOR EMPLoYEES OF COMPAN I ES THAT

DONIT PROVIDE IT,,,AND THEREFORE PUT THEIR

EMPLOYEES THROUGH THE AGON I Z I NG CHC I C E

BETI^IEEN THEIR JOBS AND A CLOSE FAMILY

MEMBER.,,WHETI.{ER IT,S A NEWBCRN CHILD OR

AN AGED PARENT I NI SER I OU S NEED OF

ATTE t\T I OII .



q-N
-^

;-8

tr

l^lr'nr srrLL t,rtoRKING oN THE FnMILY

AND fvlrorcAL Lrnvr BILL,,,TRytNG To

FIt'IE-TUNE IT,.,TRYIhlc TO ADDRESS TI-IE

CONCERNS OF MAIIY EMPLOYERS AhID EMPLOYER

ORGAN TZAT I ON!S ,

Bur I T' s oNE ttlAY THE GEITERAL

ASSEMBLY I S TRY I NG TO COME TO GR I PS W I TH

THE NEEDS oF ToDAY, s WoRKI NG WOMEN,

A lroru rn t,vAY I s DAY cARE , Somr

II.IOMHhI W I TH SMAL L CH I LDREN ARE FORTUT\IATE

ENCUGH TO HAVE A TRUSTED FRIEND OR FAMILY

14EMBER NEARBY WI-IO CAt\I TA.KE CARE OF THE I R

SMALL CHILDRE[! ,

Mnruy MoRE tntoMEN tntHo ARE woRKI NG

FULL TIME II\I THAT SITUATION HAVE TO RELY

ON SOME FORM OF DAY CARE SERV I CE .

u>^
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NATuRAL LY , THEY WANT TO BE SUR E

THE I R CH I LDRET\I ARE I N THE CARE OF SOMEONE

WHO I S KNOWLEDGEABLE At\!D COI.4PETEt'IT TO

I{ANDL E A GROUP OF YOUNGSTERS AND PROV I DE A

SAFE AND STIMULATI t'IG Et.IVI RONMENT.

Two BrLLS THAT THE FlousE pASSED

LAST YEAR ARE A I MED AT PROV I D I NG DAY

CAR E TRA I N I I\IG AND DAY CAR E DEMOT'ISTRAT I ON

PROGRAMS TO MEET THE NEEDS OF PAREI\ITS

AI,ID HF L P UPGRADE DAY CARE SERV I CFS ,

W I TH THE F I RST MEASURE , TH E

DTpARTMENT oF WEr-FARE l^touLD 0FFER

VOLUTITARY TRAINING FOR THOSE WHO PROVIDE

DAY CARE SERVICES.,,TRAIhI ING IN AREAS

LIKE FIRST AID AND SAFETY,.,CHILD

DEVFLOPMENT AND NUTRITIOTI ,,,BASIC HEALTH

CARE,..CHILD DISCIPLINE., .AND CREATI\/E

,

P ROG R AMM I I.JG ,
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TUT SECOND MEASURE WOULD SET UP

DEMONSTRATION PROGRAMS FOR DAY CARE

REFERRAL SERVICE..,THE IDEA BEING TO

I 14PROVE PARENTS 
, ACCESS TO aUAL I TY DAY

CARE.

THT P ROGRAMS tntou LD P ROV I D E

IIITERESTED PARET\!TS WITH II{FORMATIOT\ OI'I

O t'I EX I ST I NG VACANC I ES , COSTS AND

STANDARDS AND TYPES OF CARE AVA. I LABL E

L OCAL LY ,

Wr'Rr ALSo woRKI NG oN PRoGRAMS oF

RESP I TE ASS I STA-NICE FOR THOSE WHO MUST

TAKE CARE OF FAMILY MEMBERS WITH

D I sEASES L I KE AtzUEIMER's, , , Ar,rD FoR MoRE

AID TO SENIOR CITIZET{S SO THEY CAN

CONTI NUE THE I R I NDEPHIIDENCE WELL I NTO

THEIR OLD A.GE.

SF:RVICES AVAILABLE II.I THEIR AREA..,ATID
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[vlucH OF THE I MPETUS FOR THESH

EFFORTS STEMS FROM THE IIEEDS OF WOMEN TO

BALAT\CE THEIR CAREERS...THEIR CHILD

REAR I NG RESPONSIBILITIES AND

. , , I NCREAS I I\IGLY. . ,THE CARE OF OLDER

FAMI LY 14EMBERS.

THERF 
, S A SAY I NG YoU MAY HAVE HEARD

THAT ,,TODAY, S l^lOMEN DO EVERTH I I\G, AND

MEN DO THE REST,,,

NaTURALLY lnlE cAN'T,,,t\oR hlouLD wE

WANT TO. . .LEGISLATIE EVERY ARRANGEME]'JT

BETWEET{ MEN AND WOMET\.I . SOMT TH I NGS ARE

BEST L EFT TO BE WORKED OUT AMONG THE

PAI?T I FS I NVOLVED .

Bur FoR THosE woMEN wHo ARE Do I Nc

EVERTH I t\G , I HOPE WE L EG I SLATORS CAN

MAKF SOME PROGRESS TOWARD MAKI I'.!G YOUR

L I VE S A LITTLE EAS I EIi ,
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THRT, s WHY I UOPE YOU GET A CHANCE

TO R ELAX AND ENJOY SOME OF YOUR T I ME

HERE AS I HaVT ENIJOYED MY TIME WITH YOU,

You SURELY DESERVE I T ,

THnrrr YOU,


